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On August 7, 2025, Hope attended the Women’s
Energy Network (WEN) event, featuring Leader’s
Edge speakers on the power of storytelling in
leadership. The panel emphasized how to use
storytelling as a tool to inspire, connect, and drive
change in the workplace.

EVENT RECAP

Pay transparency is evolving beyond policy and it
is becoming a key driver of workplace culture.
Employees expect clarity, fairness, and open
dialogue around how compensation decisions are
made. When companies lean into transparency,
they signal respect and equity, setting the tone for
deeper engagement and trust. 

VPS NEWSLETTER

DEDICATION THAT DRIVES
RESULTS
At Veaux Pro, we believe that working hard is
about more than just checking tasks off a list, it
is about showing up with purpose, solving
problems with persistence, and delivering
consistently exceptional value. A culture that
embraces a strong work ethic raises the bar
across the organization.

SEPTEMBER 2025 EDITION

PAY TRANSPARENCY & ITS IMPACT
ON WORKPLACE CULTURE

On August 14, 2025, Hope was the featured speaker
for the South East Express Network of ABWA at Big
Horn BBQ in Pearland, TX. Her session, “Leading from
the Front: The Servant Leader’s Path to Empowerment
and Impact,” explored how servant leadership fuels
team accountability, vision alignment, and purpose-
driven culture transformation.

CELEBRATION IN FOCUS
As we honor Labor Day this month, we celebrate the
dedication, innovation, and resilience of the workforce.
It's a timely reminder that behind every thriving
business is a team committed to excellence. 

To everyone who shows up with grit, heart, and hustle,
Veaux Pro celebrates you. Your commitment fuels
progress and inspires impact every single day!

Happy Labor Day!
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NEW BOOK OUT NOW!

Consider a forward-thinking leadership team that
integrates transparent compensation bands into hiring
conversations. When executives and managers walk
candidates through how salary decisions are made
based on role expectations, individual performance
metrics, and growth pathways, they are not just
sharing numbers, they are signaling the organization's
values. 

This leadership approach fosters immediate trust,
models clarity, and creates a culture where fairness
and alignment are foundational. According to a 2025
SHRM report, organizations with transparent pay
practices experience 30% higher engagement and
significantly lower turnover because people stay where
they feel valued, informed, and empowered.

What This Means for Leaders

Transparency builds trust: Clearly explain how
compensation decisions are made.
Fairness drives retention: Benchmark salaries to
reflect market and internal equity.
Conversations matter: Normalize open discussions
about compensation expectations.

Pay Culture Power Moves

Transparent pay practices strengthen morale and
performance.
Employees stay longer when they understand how
they’re valued.
Aligning pay to culture ensures consistency and
fairness.

Let’s turn compensation into a culture amplifier.

PAY TRANSPARENCY & ITS IMPACT
ON WORKPLACE CULTURE

DEDICATION THAT DRIVES
RESULTS
When teams are filled with individuals who are
committed to doing their best, taking initiative, and
thinking beyond the obvious solution, it creates
momentum. Work gets done faster, smarter, and
with greater impact. 

Imagine a project team working under a tight
deadline and unexpected changes. Instead of
reacting with stress or disengagement, they tap
into their strong work ethic, dividing
responsibilities, supporting one another, and
keeping client outcomes top of mind. 

Their ability to push forward with resilience and
pride doesn't just save the day. It becomes a story
of excellence that motivates others to rise to the
occasion.

Culture Alignment in Action:
Set clear performance expectations tied to
quality, not just quantity.
Recognize and share examples of hard work
that drive meaningful outcomes.
Reward persistence, problem-solving, and
ownership through peer and leadership
acknowledgment.

CULTURE SPOTLIGHT

Schedule a Consultation with Veaux Pro today!
BOOK NOW
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BUY NOW!!!

Get your copy and Discover
how intentional culture drives
organizational excellence!

BUY NOW

FEATURED PODCAST

Watch our latest appearance on the SmartCEO™
Podcast! Hope Malveaux (CEO) and Miracle Semien
(COO) of Veaux Pro talk with host Alena Conley about
how Veaux Pro is redefining HR with its Conscious HR
approach.
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