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CONSTRUCTION INDUSTRY IN FOCUS

How Location Intelligence
Transforms Construction

Location intelligence is redefining construction
management through real-time geospatial platforms
that synchronize field teams, deliveries, and
environmental data. With GIS technology, construction
crews can Vvisualize underground utilities, monitor
incoming shipments, track weather impact by job zone,
and manage site safety dynamically. These tools reduce
miscommunication, optimize logistics, and create
continuity from project planning to post-construction
asset management.

Industry in a Snap: LEADERSHIP ACTION STEP

Go beyond traditional project oversight. Empower your construction leaders and field supervisors
with GIS tools to increase visibility, accelerate decision-making, and drive accountability.
Integrate digital workflows that enable seamless collaboration between crews, office staff, and
subcontractors, building a data-driven culture from the ground up.

Business Impact Corner

e Integrated Visibility: Provide every stakeholder with a real-time, map-based platform for
streamlined execution.

e Operational Efficiency: Improve resource tracking, weather planning, and material logistics in
the field.

e Sustainable Site Planning: Use GIS data to meet environmental compliance and community
engagement goals.

e Digital Handover Excellence: Create lasting operational value with GIS-enabled post-
construction documentation.

EOC TO CRACKDOWN ON
ANTI-AMERICAN EMPLOYMENT BIAS

The EEOC has announced a significant shift in its
enforcement priorities, cracking down on employers
that show unlawful hiring preferences for immigrant
workers over qualified U.S. citizens. continue from Page 2...
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EEOC TO CRACK DOWN ON
ANTI-AMERICAN EMPLOYMENT BIAS
This includes increased investigations, audits,

and litigation under Title VII's national-origin
discrimination protections.

Industries such as construction, agriculture,
hospitality, and healthcare are especially urged
to review job postings, labor certifications, and
wage structures to ensure compliance.
Employers sponsoring H-1B or PERM-based
foreign  workers must demonstrate fair
recruitment efforts for U.S. workers.

Quick HR Insight: Audit recruitment strategies,
certify labor processes, and balance wage
offerings to ensure that hiring decisions are
compliant, equitable, and legally defensible.

VPS Solutions Drive Results: We offer tailored
compliance tools, Al-integrated safety programs,
and on-site workforce training to help
construction companies meet OSHA 2025
standards. Our solutions improve hazard
reporting, reduce risk, and ensure teams are
audit-ready at every phase of the project
lifecycle.

Connect with VPS todav.

READY TO ELEVATE YOUR
CONSTRUCTION SAFETY GAME?

LET'S START!

(469) 630-8588 | vpshr@veauxpro.com
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